OCCUPATIONAL HEALTH AND SAFETY POLICY
OVERVIEW
e.l.f. Beauty, Inc. (“e.l.f.” or the “Company”) and its subsidiaries are committed to providing a safe work
environment for our employees. We consider our employees our greatest assets and essential to our strategy,
and as such we strive to provide a safe work environment, in accordance with all applicable legislation and
regulations.

PROGRAMS AND PRACTICES
We are proud to have talented, engaged, and responsible employees that conduct themselves with
integrity, discipline and in-line with safe practices. We expect our employees to play an active role in ensuring
that our work environment is safe for themselves and their colleagues.

All e.l.f. Beauty employees are required to observe these principles:
•

Conduct themselves in a manner that does not jeopardize their safety or the safety of their colleagues;

•

Comply with all relevant health and safety procedures, federal and local regulations, and instructions in
connection to their work;

•

Do not perform or oversee tasks that they are not appropriately trained for, lack the necessary capacity
to perform, or do not have the appropriate medical fitness to perform;

•

Make sure they are sufficiently rested and alert to perform their assigned work;

•

Make sure they are knowledgeable about the emergency procedures at their location; and

•

Immediately report any instance of accident or injury, illness, unsafe or unhealthy condition, incident,
spill, or release of materials to the environment so that management can take corrective action swiftly.

e.l.f. Beauty prohibits its employees from working under the following circumstances:
•

Under the influence of drugs or alcohol, including improper use of medication;

•

In the possession of firearms or other objects that can cause harm to themselves and their colleagues,
such as blades and razors; and

•

When their work environment becomes unhealthy or unsafe.

OVERSIGHT
Our HR leaders and office managers are responsible for the overall health and safety of the employees
in our corporate and home offices. Similarly, our distribution facility managers are essential to overseeing the
health and safety of our employees at their facilities. We require that those charged with an oversight role:
•

Ensure there is an adequate health and safety management system for their locations and their teams;

•

Be aware of health and safety hazards, as well as control risks arising from their team and their location;

•

Periodically review and always follow all applicable federal and local health and safety regulations;

•

Immediately report all incidents, accidents and near misses in accordance with reporting requirements,
including thorough investigation, follow-up and communication of lessons learned; and

•

Make sure that employees, contractors and visitors have adequate information and training in health
and safety relevant to their roles and activities.

This Policy applies worldwide to all facilities, operations and partners of e.l.f. Beauty. The Company’s
Board of Directors and Executive Team have approved these guidelines and are committed to continuously
improving health and safety performance across our operations.

MONITORING, AUDITING & VERIFICATION
At e.l.f. Beauty, we are continuously working to improve health and safety procedures in our corporate
offices and distribution centers through leadership, accountability, vigilance, and teamwork. To monitor our
performance, e.l.f. Beauty is committed to track all relevant incidents and statistics related to health and
safety, including:

INCIDENTS OF EMPLOYEES INJURED WHILE
PERFORMING THEIR WORK
CASES OF OCCUPATIONAL DISEASE IN ALL OUR
FACILITIES
NUMBER OF WORK-RELATED FATALITIES PER FACILITY

FY 2021

FY 2022

1

0

0

0

0

0

These incidents will be tracked and, after reviewed and by senior management, disclosed on an annual basis.
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